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Abstract

The research aims for this study are 1) to build up the training course in the career
blending style for local personnel development to promote Kamphaeng Phet Historical Park
tourism, global heritage city 2) to study the management guideline in the training course in the
career blending style for local personnel development to promote Kamphaeng Phet Historical
Park tourism, global heritage city. In this study has 4 steps to form the training course are 1) study the
basic data 2) the course’s style 3) the course’s quality checking and 4) the course’s disfigured.

The research results:

The research results had found that the training course’s contents which necessary for the
tourism career titles for this course has 4 units, the total are 48 hours which are 1) Kamphaeng Phet
Historical Park information for 6 hours 2) English for concern careers (tourism English) for 18 hours 3)
tourism business information for 12 hours and 4) the entrepreneur’s tenet for 12 hours. When checking
the training course with the expertnesses and the tourism industry’s concern people had found that
the expertnesses agreed for both a whole part and by cases in high level course’s appropriation
between 0.75 — 1.00. Also the tourism industry’s concern people agreed for both a whole part and
by cases in high level.

The management guideline for the training course in the career blending style for local
personnel development to promote Kamphaeng Phet Historical Park tourism, global heritage city,

has the guidelines as follow:



v

1. Rajabhat Kamphaeng Phet University has to try out the training course in the career
blending style for local personnel development to promote Kamphaeng Phet Historical Park
tourism, global heritage city.

2. Finding out the local main hosts for the tourism personnel development centers, in
order to coordinate with Kamphaeng Phet Province’s tourism department.

3. Supporting and promoting in course training using for all interested organizations in
Kamphaeng Phet Province, in order to increase the local people tourism knowledge.

4. Actuating all concerning Kamphaeng Phet Province’s organizations to have the
responsibility in Kamphaeng Phet Province’s tourism personnel development; e.g. educational
and training organizations, Kamphaeng Phet Tourism and Sport Office, local centers, enterprises,
and volunteer organizations.

5. Arranging the certificate giving for the trainees, supporting their tourism progress
and transferring the study units which are the supporting factors for their studying.

6. Finding out the guidelines in building and keeping the quality of the training course
for the endure studying. This course refers to the job framework, the evaluation, the certificate
receiving, the auditing and the analysis revising. Also the local people should be agreeing with
this training course too.

7. Supporting Kamphaeng Phet tourism industry’s career building. This is the local
people’s chance in using their training knowledge with their career and proud to develop their

local area.



