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Abstract
’ The purposes of this research were to study 1) level of performance morale of

employees. 2) personnel factor which effected of performance morale and 3)
relationships between administrative reform factor and performance morale: The 235
research sample are consisted of 22 middie administrators, 72 primary administrators
and 141 staffs. The Instmme_nt was questionnaire.

The research found that majority of research samples were female, age over 41
years old, single with Bacheior degree, working period between 6-10 years and most of
them are staffs who have monthly salary range around 10,001-20,000 baht.

The administrative reform towards role, job descriptions and structure were
suitable in a medium level. For the morale of the staffs, social status and social
acception are high. Whereas security of work, relationship to collegues, relationship to
commander, working environment, welfare, job promotion and working justice are in
medium level. But the sufficient of income and allowance and in low level.

The male administrators and staffs have higher level of working progress and
wvorking status than female staffs. The staffs who's age are over 40 years old satisfy their
ncome.and allowance rather than the young staffs. The single and married staffs are
ilso have high level of working progress than divorced staffs. The staffs who have
:ducation below Bachelor degree, working period is more than 21 years and high
ncome have high morale on their income&allowance sufficiency than staffs who's high
:ducation, short working period and lower income.

The three aspects of administrative reform were positive related to staffs

rerformance morale at .05.
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