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The purposes of this research were to determine variables related to work efficiency of the staff of the
Sports Authority of Thailand, Ministry of Tourism & Sports. The variables were three discussions. First of
them were personal variables, gender , age , educational level , marital status , years of working
work experience , working department , job description , personality , mental health, attitude towards
govemment enterprises , achievement motivation and future orientation. Second of them were family
variables; these include income , responsibility of family and interpersonal relationship between staff and their
family membership . Third of them were in building of working , visual aid and luxurious equipment , interpersonal
relationship between the staff and their peers groups , interpersonal relationship between the staff and their directors.
The 227 samples: 152 males and 75 females of the Sports Authority of Thailand in 2003, The instrument
questionnaires of vanables related to work efficiency of the staff of the Sports Authority of Thailand. The datas
were analyzed by Pearson Product Moment Correlation Coefficient and Stepwise Multiple Regression Analysis.

The results were as follow :

1. There were significantly positive relationship among work efficiency of the staff of the Sports
Authority of Thailand and the following variables : salary and special income (x,,) at .05 level and there were
sinificantly positive reiationship among work efficiency of the staff of the Sports Authority of Thailand and the
follwing variables: age (x;) , years of working (x,,) , work experience (x,,), personality (x,) . intemersonal
relationship between the staff and their family membership (%) , aftitude towards govemment enterprises (%)
achievement motivation (x,) , future orientation (x3,) and interpersonal relationship between the staff and

their directors {x3,) at .01 level.

2. There were significantly negative relationship between work efficiency of the staff of the Sports
Authority of Thailand and mental health (x,,;) at .05 level.

3. There were no significantly relationship among work efficiency of the staff of the Sports Authority
of Thailand and the following variables : male (x,) , female (x,) , secondary education (x,) , graduation (x)
high graduation (xg} , single status (x;) , married status (xg) , widow status (x;) , office of the governor (x,,)
office of sports personnel development (x,s) , office professional sports , Sports Authority of Thailand regional
offices , sports science department (x,,) , sports promotion department , sport organizations and welfare
department , job description (x,g) . these include income {x,5} , special income (x,o) , No special income (xy,)
responsibility of family: member of family caring (x,) , responsibility of housing (x;,) , family household (x,5)

and building of working. (X,;)



4. The variables were significantly effected of the staff of the Sports Authority of Thailand at .01 level
ranking from the most to the least were interpersonal relationship between the staff and their peers groups (xy)
future orientation (x;;) , interpersonal relationship between the staff and their directors (x,,) , policy and plan
department (x,;) : finance department , sport venues and services departrment , responsibility of family : famity
payment (x,) and attitude to wards government enterprises (x,5) , These 6 variables could predicted work

effected of the staff of the Sports Authority of Thailand about percentage of 53.9
5. The predicted equation of work the staff of the Sports Authority of Thailand were :
5.1 In terms of raw scores were:
Y = 461+ .242 Kgg +.200 Xy, + 184 Xy, - 07 X5+ 128 Xpp + 1192 X
5.2 tn terms of standard scores were :

Z = 202 X+ 228 Xy, + 282 Xgg - 215 X3 + 129 Xy + 166 Xoe



