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ABSTRACT

This research and development aims to develop junior guides in fouring
places of interest in Moo 1, Juksri Subdistrict, Mueang District, Sing Buri Province.
Steps of knowledge, attitude, and practice: KAP were used as a frame of research. The
population emplayed comprised insiders for development, i.e. junior guides and others
involved in developing Moo 1 places of interest. This is a participatory action research
from all paries.

The findings indicated that:

1. state of problems: all aforementioned junior guides have never been
trained in operating as junior guides before; most of them were advised to be junior
guides only from their caretaker-teachers. They lacked knowledge and understanding of
the story they had to explain. For the personality aspect, clothing needed to be
improved to express politeness, neatness and cleanliness which included wearing
shoes; for attitude, most junior guides saw no importance or value in being junior guides
for places of interest in moo 1 of Jaksri Subdistrict.

2. guidelines for development and key indicators were operation training;
junior guides were considered and chosen starting with volunteers who wanted to be
trained. An operational training curricuium was developed appropriately for local junior
guides, based on the content as follows: knowledge regarding being good junior guides,
lecture and answering gquestions including an evaluation of attitude towards heing junior
guides and good atftitude towards said places of interest. The criteria for test scores
after training was set.

3. the experiences received from this research and development caused
learning process from activity practices that the junior guides and the main insiders of

said development will be able to develop the teamwork learning process and what is



more impertant is that the insiders have to provide advice, encouragement towards
building motivation, willpower, and participate in benefit allocation for the junior guides
causing an income making process that results from travelling that will create continuity

and sustainability in the community,



